
 BOARD POLICY MANUAL 
 WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT 

 Regulation 5145.3: Nondiscrimination/Harassment  Status:  ADOPTED 
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 Purpose and Authority 

 1.   The West Contra Costa Board of Education (hereinafter referred to as the Board) recognizes 
 that the District must comply with applicable federal and/or state laws and regulations governing 
 discrimination, harassment, intimidation, and/or bullying. The District shall investigate 
 complaints alleging failure to comply with applicable federal and/or state laws and regulations. 

 2.   The District's obligations include identifying, investigating and documenting possible 
 discrimination, intimidation, harassment (including sexual harassment) or bullying based on a 
 person’s actual or perceived ancestry, color, disability, gender, gender identity, gender 
 expression, immigration status, nationality, race or ethnicity, religion, sex, sexual orientation, or 
 association with a person or a group with one or more of these actual or perceived 
 characteristics. For questions or complaints, contact Equity Compliance Officer/Title IX 
 Coordinator: Jose Espinoza, 1108 Bissell Avenue, Richmond, CA 94801, (510) 231-1118, 
 jespinoza2@wccusd.net  and Section 504 Executive Directors' Office by school area. Area 1: 
 DiShawn Givens,  dishawn.givens@wccusd.net  , Area 2: Jawan Eldridge,  jeldridge@wccusd.net  , 
 Area 3: Jose De Leon,  jdeleon@wccusd.net  ,  1108 Bissell Ave., Richmond, CA 94801, (510) 
 231-1483.  The District shall follow this Administrative  Regulation 5145.3 (AR5145.3) to 
 address allegations of such conduct. 

 3.   The Superintendent shall ensure that employees designated to investigate and resolve 
 complaints are knowledgeable about relevant laws and the programs for which they are 
 responsible. Such employees may have access to legal counsel as determined by the 
 Superintendent or designee. 

 4.   The Board recognizes that a neutral mediator can often suggest a resolution that is agreeable 
 to all parties. The Superintendent or designee shall ensure that the mediation results are 
 consistent with federal and/or state laws and regulations. Complainants will be informed of the 
 option to participate in mediation, but are not obligated to do so. The complainant will never be 
 asked to work out the problem directly with the person accused; rather, a trained individual will 
 facilitate the mediation process. Complainants have the right to end the process at any time and 
 request an investigation. Mediation is never appropriate in the case of sexual assault. 

 Compliance Officer 

 The Board designates the following Compliance Officer to receive and investigate complaints 
 and ensure District compliance with the law: 
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 Jose Espinoza 
 Director, Office of Educational Equity | Title IX Coordinator | Equity Compliance Officer 
 1108 Bissell Avenue 
 Richmond, CA 94801 
 Phone: (510) 231-1118 
 Email:  jespinoza2@wccusd.net 

 The Compliance Officer may designate an individual or individuals to investigate complaints 
 under his supervision. 

 Notifications 

 This complaint procedure and corresponding complaint form (Attachment A) shall be distributed 
 to every student and family in the Parent/Student Handbook that is sent home every year, and 
 distributed at parent teacher meetings, site council meetings, and to new students as part of the 
 enrollment process. This procedure and the complaint form shall be available at every school site 
 and to every ethnic group in the District, from charter school administrators, from the following 
 administrative offices: Bilingual; Transfer; Preschool; Student Welfare and Attendance; and from 
 Executive Directors and Assistant Superintendents. This procedure and the complaint form shall 
 be distributed to classified and certificated employees at their annual meetings at the beginning 
 of each school year. This procedure shall be distributed in different languages to students of 
 schools where 15% or more students speak a primary language other than English. The District 
 will make additional copies of this procedure and the complaint form available free of charge. 

 Complaint Procedure 

 The following procedure shall be used to address all complaints that allege a violation of federal 
 and/or state laws or regulations governing discrimination, harassment, intimidation, and/or 
 bullying. 

 1.  Filing of a Complaint 

 Any student, parent/guardian, third party, other individual, or public agency or organization may 
 file a complaint with the Compliance Officer. Complaints alleging discrimination, harassment, 
 intimidation, and/or bullying, including conduct prohibited by the District's 
 Nondiscrimination/Harassment Policy - BP 5145.3, Sexual Harassment Policy - BP 5145.7, and 
 Hate-Motivated Behavior Policy 5145.9, must be made no later than six months from later of (a) 
 the date of the last act of alleged discrimination, harassment, intimidation, and/or bullying, or (b) 
 the date the complainant became aware of the last alleged act. Complaints should be made in 
 writing when possible, preferably using the complaint form provided by the District (Attachment 
 A). If the Compliance Officer or designee receives a report of discrimination, harassment, 
 intimidation or bullying, the Compliance Officer or designee shall inform the individual making 
 the report of the resolution options under this procedure. If the complainant is unable to put a 
 complaint in writing due to reasons such as illiteracy or disability, the Compliance Officer or 
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 designee shall help the complainant file the complaint. If a complaint is presented in another 
 written format, such as a letter or email, the District may request that the complainant complete 
 the form. If there is a delay in obtaining a completed form, or the complainant refuses to transfer 
 the information or otherwise complete the form but wishes to pursue the formal complaint 
 process, the District may attach the letter to the form and open an investigation. The District will 
 investigate reports of discrimination, harassment, intimidation or bullying falling under this 
 procedure regardless of whether they are made in writing. 

 Consistent with the Board's Policies on Nondiscrimination/Harassment - BP 5145.3, Sexual and 
 Gender-Based Harassment - BP 5145.7, and Hate-Motivated Behavior - BP 5145.9, any 
 employee who receives such a complaint, or becomes aware of discrimination, harassment, 
 intimidation or bullying, shall immediately report it to the Compliance Officer or principal or 
 vice principal of the relevant school site. If the principal or vice principal receives such a report, 
 they shall immediately inform the Compliance Officer so that the District may ensure it provides 
 an appropriate response to the incident. If the incident involves a sexual assault, the Compliance 
 Officer will contact law enforcement immediately if the principal or vice principal has not 
 already done so. 

 2.  Investigation of Discrimination, Harassment, Intimidation, And/Or Bullying Complaints 

 a.  Within 10 calendar days of receiving the complaint, the Compliance Officer or designee 
 shall meet with the complainant by telephone or in person to allow the complainant 
 and/or their representative(s) an opportunity to present the complaint and any evidence, 
 or information that may lead to evidence, to support the allegation(s) in the complaint. 

 b.  During the course of the investigation, the Compliance Officer or designee shall collect 
 relevant documents, consider available physical evidence, and interview witnesses with 
 information pertinent to the complaint. 

 c.  Alternatively or in addition, the complainant or complainant's representative or the 
 other witnesses may also present information relevant to the complaint in writing to the 
 Compliance Officer or designee. 

 d.  The Compliance Officer or designee may obtain statements from other individuals who 
 were witnesses to the alleged violation or who can provide relevant information 
 concerning the alleged violation and review documents that may provide information 
 relevant to the alleged violation. 

 e.  Refusal by the complainant to provide the Compliance Officer or designee with 
 documents or other evidence related to the allegations in the complaint, or to otherwise 
 fail or refuse to cooperate in the investigation or engage in any other obstruction of the 
 investigation may result in the dismissal of the complaint because of a lack of evidence 
 to support the allegations. 



 f.  Refusal by the District to provide the Compliance Officer or designee with access to 
 records and/or other information related to the allegation in the complaint, or to 
 otherwise fail or refuse to cooperate in the investigation or engage in any other 
 obstruction of the investigation, may result in a finding based on the evidence collected 
 that the violation has occurred and may result in the imposition of a remedy in favor of 
 the complainant. 

 g.  Throughout the investigation, the Compliance Officer or Designee will maintain 
 ongoing contact with the student allegedly targeted. 

 3.  Confidentiality 

 The District respects students' and employees' rights to privacy. Discrimination complaints shall 
 be investigated in a manner that protects the confidentiality of the parties and the facts to the 
 extent possible. This includes keeping the identity of the complainant confidential except as 
 necessary to carry out the investigation and implement remedies, as determined by the 
 Compliance Officer or Designee on a case-by-case basis. The Compliance Officer or designee 
 will inform witnesses and others involved in the resolution process of the importance of 
 maintaining confidentiality. 

 If a complainant requests that the District not reveal their name or other identifiable information 
 to the alleged perpetrator or that no investigation or disciplinary action be pursued, then the 
 Compliance Officer or designee will inform the complainant that honoring the request may limit 
 the ability to respond effectively, and that the District prohibits retaliation. If the complainant 
 continues to request confidentiality, the Compliance Officer or designee must evaluate the 
 request in the context of its responsibility to provide a safe and nondiscriminatory environment 
 for all students; the Compliance Officer will consider factors such as the seriousness of the 
 alleged harassment, the complainant's age, and whether there have been other harassment 
 complaints about the same individual. 

 If the Compliance Officer or designee determines that the District can honor the student's 
 confidentiality request, the District will take reasonable steps to respond to the complaint 
 consistent with the request.  This may include, for example, increasing monitoring, supervision, 
 or security where the misconduct occurred; providing relevant education for students and 
 employees; counseling the alleged perpetrator if this may be done without indirectly revealing 
 the identity of the complainant; and actions to protect the complainant, such as providing support 
 services, or changing schedules, assignments, or tests. 

 4.  Interim Measures 

 The Compliance Officer or designee will consider whether, prior to the final outcome of the 
 investigation, interim steps are necessary to protect the student allegedly targeted and the broader 
 school community.  Examples of interim measures include, but are not limited to: 



 a.  Notifying the student targeted of how to receive mental and other health services, 
 counseling, and other victim services; 

 b.  Providing academic support services to the student targeted; 

 c.  Ensuring no contact between the student targeted and alleged perpetrator in District 
 programs and activities (e.g., through stay away orders); the District will take care to 
 minimize the burden of such steps on the student targeted; 

 d.  Informing student targeted of option to transfer to a new school or academic program, if 
 desired; and 

 e.  Informing the targeted student of how to report any recurring conduct or retaliation. 

 In the case of alleged sexual assault, the Compliance Officer or designee will take additional 
 steps as necessary to ensure the targeted student is safe. This may include, for example, creating 
 a safety plan and designating an individual at the site level to act as a support person during the 
 investigation. 

 If the circumstances suggest a threat to others, the Compliance Officer or designee will ensure 
 that the District informs relevant members of the school community. This may include, for 
 example, notifying parents and employees if a student is sexually assaulted on the way home 
 from school, or notifying employees of areas where harassment frequently occurs. 

 5.  Referral to Law Enforcement, Other Agencies 

 Some alleged conduct may constitute both a violation of District policies and criminal activity. 
 The Compliance Officer or designee will refer matters to law enforcement and other agencies as 
 appropriate under the law or District policy, and inform the complainant of the right to file a 
 criminal complaint. 

 The Compliance Officer or designee will follow this procedure regardless of whether the alleged 
 conduct is also being investigated by another agency, unless the fact finding process would 
 impede a law enforcement investigation. In such cases, the Compliance Officer or designee will 
 determine whether interim measures to protect the well-being of the complainant and the school 
 community and prevent retaliation are needed while the law enforcement agency's fact-gathering 
 is in progress. Once notified that law enforcement has completed its gathering of evidence (not 
 the ultimate outcome of the investigation or the filing of any charges), the Compliance Officer or 
 designee will promptly resume and complete its investigation. 

 6.  Resolution of Complaint 

 The Compliance Officer or designee will review all relevant evidence gathered to: make factual 
 determinations based on a preponderance of the evidence 1 for each allegation; reach 



 conclusions regarding whether any substantiated conduct constituted discrimination, harassment, 
 intimidation or bullying; and, where discrimination, harassment, intimidation or bullying is 
 found, determine the appropriate remedial action. Remedial action will be designed to end the 
 conduct, prevent its recurrence and address its effects on the student targeted and the broader 
 school community. 

 Where remedial action includes proposed discipline of an employee, the District's Human 
 Resources Department will give substantial weight to the factual findings, legal conclusions and 
 recommendations of the Compliance Officer or designee in the disciplinary process; consult with 
 the Compliance Officer or designee during the disciplinary process; and inform the Compliance 
 Officer or designee of the final outcome of the disciplinary process. 

 Examples of appropriate remedial action for harassment, intimidation or bullying include: 

 a.  Interventions for the individual who engaged in the conduct, such as parent notification, 
 counseling, guidance, education about the impact of the conduct, positive behavior 
 support, referral to a student success team, transfer to alternative programs, denial of 
 participation in extracurricular or co-curricular activities or other privileges, and 
 discipline. 

 b.  Interventions for the student targeted, such as counseling, academic support, health 
 services, assigning an escort to allow the student to move safely between classes, and 
 instruction on how to report other incidents of harassment or retaliation. 

 c.  Separating the student targeted and the individual who engaged in the conduct, 
 provided the separation does not penalize the student targeted. 

 d.  Follow-up inquiries with the student targeted and witnesses to ensure that the conduct 
 has stopped and that they have not experienced any retaliation. 

 e.  Training or other interventions for the larger school community to ensure that students, 
 staff and parents understand the types of behavior that constitute harassment, 
 intimidation and bullying, that the District does not tolerate it, and how to report it. 

 The Compliance Officer or designee will contact the student targeted periodically for a 
 reasonable period of time following conclusion of the investigation to determine whether there 
 has been recurrence of the conduct or retaliation, and to assess the effectiveness of the remedial 
 measures. 

 7.  Notice to Complainant of Resolution of Complaint 

 a.  Within 60 calendar days of receiving the complaint, the Compliance Officer or designee 
 shall prepare and send to the complainant a written report of the findings and decision, 
 unless the complainant agrees in writing to extend the timeline. The timeline may be 



 extended by the Compliance Officer or designee due to extenuating circumstances. If 
 the timeline is extended, the Compliance Officer or designee will inform the 
 complainant in writing of the extension and reason for the extension. 

 The report shall include: 

 (1)   A statement of the allegations investigated; 

 (2)   A summary of the steps taken to investigate the allegations; 

 (3)   The findings of fact based on a preponderance of the evidence gathered; 

 (4)  The District's conclusion of whether discrimination, harassment, intimidation or 
 bullying did or did not occur; 

 (5)   The disposition of the complaint; 

 (6)  The rationale for the disposition of the complaint; 

 (7)   If the District concluded discrimination, harassment, intimidation or bullying 
 occurred, a description of the District's response; 

 (8)   Notice of the complainant's right to appeal to the California Department of 
 Education (CDE) within 15 days of receiving the District's final determination 
 and the procedures to be followed for initiating such an appeal. The appeal to 
 CDE must specify the reason(s) for appealing the District's decision and should 
 include a copy of the original complaint and the district's decision resolving the 
 complaint; 

 (9)  For a complaint alleging conduct based on race, color, national origin, sex, 
 gender, gender identity or disability, notice of the right to file a complaint with 
 the United States Department of Education, Office for Civil Rights, and contact 
 information for that agency; and 

 (10)  For a discrimination complaint, notice of right to seek civil law remedies no 
 sooner than 60 days after filing an appeal with California Department of 
 Education shall also be provided to the complainant by the District, as described 
 in more detail in Section E of this regulation. 

 b.  If an employee is disciplined as a result of the complaint, the report will specify all 
 sanctions of which the complainant needs to be aware in order for the sanctions to be 
 fully effective, such as requiring that the employee stay away from the complainant, 
 temporarily or permanently prohibiting the employee from coming to work, or 



 transferring the employee to another work location. The report shall otherwise state that 
 effective action was taken and that the employee was informed of District expectations. 
 The report shall not give any further information as to the nature of the disciplinary 
 action. 

 8.  Appeals to the California Department of Education or the Office For Civil Rights 

 The complainant may appeal the District's decision to the California Department of Education 
 within 15 days of the District's written report of findings and decision and that the appeal must 
 specify the reason(s) for appealing the District's decision and should include a copy of the 
 original complaint and the district's decision resolving the complaint. 

 The complainant may file a complaint with the U.S. Department of Education, Office for Civil 
 Rights within 60 days of the District's written report of findings or within 180 days of the 
 underlying conduct. 

 9.  Record Keeping 

 The Compliance Officer or designee will maintain all documentation of complaint investigations 
 and any corrective actions taken in a system that allows the Compliance Officer or others to track 
 incidents by school site and throughout the District. 

 10.  Retaliation 

 Complainants and those who participate in the complaint resolution process are protected from 
 retaliation by law and District policy. The Compliance Officer or designee will inform all 
 involved individuals that retaliation is prohibited, and that anyone who feels they have 
 experienced harassment, coercion, intimidation, or discrimination for filing a complaint or 
 participating in the resolution process should inform the Compliance Officer or designee. The 
 District will investigate reports of retaliation and, where retaliation is found, take separate 
 remedial action. 

 11.  Civil Law Remedies 

 Nothing in this administrative regulation precludes a complainant from pursuing available civil 
 law remedies outside of the District's discrimination, harassment, intimidation, and/or bullying 
 complaint procedure. Such remedies may include, but are not limited to, mediation centers, 
 public/private interest attorneys, injunctions, and restraining orders. For discrimination 
 complaints, a complainant must wait until sixty (60) calendar days have elapsed from the filing 
 of an appeal with the California Department of Education before pursuing civil law remedies. 
 The moratorium does not apply to injunctive relief or discrimination complaints under federal 
 law, and is applicable only if the District has appropriately, and in a timely manner, apprised the 
 complainant of their right to file a complaint. If the complainants elect to seek help and or retain 
 the services of these public or private agencies, the District shall not bear the costs for these 
 services. 



 For assistance, you may contact: 
 The U.S. Department of Education, Office for Civil Rights 
 American Civil Liberties Union 
 Contra Costa Legal Services 
 NAACP Legal Defense Fund 

 approved: May 23, 2014 
 revised: October 17, 2018 
 revised: October 28, 2024 

 Policy Reference Disclaimer: 
 These references are not intended to be part of the policy itself, nor do they indicate the basis or 
 authority for the board to enact this policy. Instead, they are provided as additional resources for 
 those interested in the subject matter of the policy. 

 State  Description 
 5 CCR 432  Student records 

 5 CCR 4600-4670  Uniform complaint procedures 

 5 CCR 4900-4965  Nondiscrimination in elementary and secondary educational 
 programs receiving state or federal financial assistance 

 Civ. Code 1714.1  Liability of parent or guardian for act of willful misconduct by 
 a minor 

 Ed. Code 17585  School modernization project; all-gender restroom 

 Ed. Code 200-262.4  Prohibition of discrimination 

 Ed. Code 33353  California Interscholastic Federation; standardized incident 
 form 

 Ed. Code 35292.5  School restrooms; all-gender restrooms 

 Ed. Code 48900.3  Suspension or expulsion for act of hate violence 

 Ed. Code 48900.4  Suspension or expulsion for harassment, threats, or 
 intimidation 

 Ed. Code 48900.5  Suspension; other means of correction 

 Ed. Code 48904  Liability of parent/guardian for willful student misconduct 

 Ed. Code 48907  Exercise of free expression; time, place, and manner rules and 
 regulations 

 Ed. Code 48950  Speech and other communication 
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 Ed. Code 48985  Notices to parents in language other than English 

 Ed. Code 49020-49023  Athletic programs 

 Ed. Code 49060-49079  Student records 

 Ed. Code 51204.5  Social sciences instruction; contributions of specified groups 

 Ed. Code 51500  Prohibited instruction or activity 

 Ed. Code 51501  Nondiscriminatory subject matter 

 Ed. Code 60010  Instructional materials; definition 

 Ed. Code 60040-60052  Requirements for instructional materials 

 Gov. Code 11135  Prohibition of discrimination 

 Pen. Code 422.55  Definition of hate crime 

 Pen. Code 422.6  Crimes; harassment 

 Federal  Description 

 20 USC 1681-1688  Title IX of the Education Amendments of 1972; discrimination 
 based on sex 

 28 CFR 35.107  Nondiscrimination on basis of disability; complaints 

 29 USC 794  Rehabilitation Act of 1973; Section 504 

 34 CFR 100.3  Prohibition of discrimination on basis of race, color or national 
 origin 

 34 CFR 104.7  Section 504; Designation of responsible employee and 
 adoption of grievances procedures 

 34 CFR 104.8  Notice of Nondiscrimination on the Basis of Handicap 

 34 CFR 106.1-106.82  Discrimination on the basis of sex; effectuating Title IX 

 34 CFR 110.25  Prohibition of discrimination based on age 

 34 CFR 99.31  Disclosure of personally identifiable information 

 42 USC 12101-12213  Americans with Disabilities Act 

 42 USC 2000d-2000e-17  Title VI and Title VII Civil Rights Act of 1964, as amended 

 42 USC 2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964 

 42 USC 6101-6107  Age Discrimination Act of 1975 

 Management Resources  Description 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=6.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51204.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51500.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51501.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60010.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=33.&chapter=1.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.55.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false


 34 CFR 106.30  Discrimination on the basis of sex; definitions 

 CA Office of the Attorney 
 General Publication 

 Guidance to School Officials re: Legal Requirements for 
 Providing Inclusive Curricula and Books, January 2024 

 CA Office of the Attorney 
 General Publication 

 Promoting a Safe and Secure Learning Environment for All: 
 Guidance and Model Policies to Assist California's K-12 
 Schools in Responding to Immigration Issues, April 2018 

 California Department of 
 Education Publication 

 California Longitudinal Pupil Achievement Data System 
 (CALPADS) Update FLASH #158: Guidance for Changing a 
 Student’s Gender in CALPADS, July 2019 

 Court Decision  Donovan v. Poway Unified School District (2008) 167 
 Cal.App.4th 567 

 Court Decision  Flores v. Morgan Hill Unified School District (2003, 9th Cir.) 
 324 F.3d 1130 

 CSBA Publication  Reference: State Roles, Responsibilities, and Process for 
 Instructional Materials Adoption, February 2024 

 CSBA Publication  Fact Sheet: Instructional Materials Adoption: Local governing 
 board responsibilities, February 2024 

 CSBA Publication  Instructional Materials Adoptions: State and local governing 
 board processes, roles, and responsibilities, February 2024 

 CSBA Publication  Legal Guidance on Rights of Transgender and Gender 
 Nonconforming Students in Schools, October 2022 

 Federal Register 
 Nondiscrimination on the Basis of Sex in Education Programs 
 or Activities Receiving Federal Financial Assistance, April 29, 
 2024, Vol. 89, No. 83, pages 33474-33896 

 U.S DOE, Office for Civil 
 Rights Publication 

 Resolution Agreement Between the Arcadia USD, US Dept of 
 Ed, OCR, & the US DOJ, CRD (2013) OCR 09-12-1020, DOJ 
 169-12C-70 

 U.S. Department of Education 
 Publication 

 Guidance on Constitutionally Protected Prayer and Religious 
 Expression in Public Elementary and Secondary Schools, May 
 2023 

 U.S. Dept. of Health & 
 Human Services Publication 

 Guidance to Federal Financial Assistance Recipients 
 Regarding Title VI Prohibition Against National Origin 
 Discrimination Affecting Limited English Proficient Persons, 
 August 2013 

 U.S. DOE & U.S. DOJ Civil 
 Rights Divisions Pub 

 Dear Colleague Letter: Resource on Confronting Racial 
 Discrimination in Student Discipline, May 2023 

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://oag.ca.gov/system/files/attachments/press-docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.1157CLEAN.pdf
https://oag.ca.gov/system/files/attachments/press-docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.1157CLEAN.pdf
https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf
https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf
https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-LocalRoles.ashx?la=en&rev=94453dc92df043379995b07589a4d558
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-LocalRoles.ashx?la=en&rev=94453dc92df043379995b07589a4d558
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc56
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc56
https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/Legal-Guidance-Transgender-Legal-10-2022.ashx?la=en&rev=a3fb600ee6d640598c038dfceaef871c
https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/Legal-Guidance-Transgender-Legal-10-2022.ashx?la=en&rev=a3fb600ee6d640598c038dfceaef871c
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.justice.gov/sites/default/files/crt/legacy/2013/07/26/arcadiaagree.pdf
https://www.justice.gov/sites/default/files/crt/legacy/2013/07/26/arcadiaagree.pdf
https://www.justice.gov/sites/default/files/crt/legacy/2013/07/26/arcadiaagree.pdf
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html
https://www.hhs.gov/civil-rights/for-individuals/special-topics/limited-english-proficiency/guidance-federal-financial-assistance-recipients-title-vi/index.html
https://www.hhs.gov/civil-rights/for-individuals/special-topics/limited-english-proficiency/guidance-federal-financial-assistance-recipients-title-vi/index.html
https://www.hhs.gov/civil-rights/for-individuals/special-topics/limited-english-proficiency/guidance-federal-financial-assistance-recipients-title-vi/index.html
https://www.hhs.gov/civil-rights/for-individuals/special-topics/limited-english-proficiency/guidance-federal-financial-assistance-recipients-title-vi/index.html
https://www2.ed.gov/about/offices/list/ocr/docs/tvi-student-discipline-resource-202305.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/tvi-student-discipline-resource-202305.pdf


 U.S. DOE, Office for Civil 
 Rights Publication 

 Dear Colleague Letter: Protecting Students from 
 Discrimination, such as Harassment, Based on Race, Color, or 
 National Origin, Including Shared Ancestry or Ethnic 
 Characteristics, May 2024 

 U.S. DOE, Office for Civil 
 Rights Publication 

 Dear Colleague Letter: Discrimination, Including Harassment, 
 Based on Shared Ancestry or Ethnic Characteristics, November 
 2023 

 U.S. DOE, Office for Civil 
 Rights Publication 

 Enforcement of Title IX of the Education Amendments of 1972 
 With Respect to Discrimination Based on Sexual Orientation 
 and Gender Identity in Light of Bostock v. Clayton County, 
 June 2021 

 U.S. DOE, Office for Civil 
 Rights Publication 

 Dear Colleague Letter: Addressing Discrimination Against 
 Jewish Students, May 2023 

 U.S. DOE, Office for Civil 
 Rights Publication 

 U.S. Department of Education Toolkit: Creating Inclusive and 
 Nondiscriminatory School Environments for LGBTQI+ 
 Students, June 2023 

 U.S. DOE, Office for Civil 
 Rights Publication 

 Questions and Answers on the Title IX Regulations on Sexual 
 Harassment, June 2022 

 U.S. DOE, Office for Civil 
 Rights Publication 

 Supporting Students with Disabilities and Avoiding the 
 Discriminatory Use of Student Discipline under Section 504 of 
 the Rehabilitation Act of 1973 

 U.S. DOE, Office for Civil 
 Rights Publication 

 Dear Colleague Letter: Race and School Programming, August 
 2023 

 Website  CSBA District and County Office of Education Legal Services 

 Website  First Amendment Center 

 Website  California Interscholastic Federation 

 Website  California Office of the Attorney General 

 Website  California Safe Schools Coalition 

 Website  CSBA 

 Website  California Department of Education 

 Website  U.S. Department of Education, Office for Civil Rights 

 Cross References 

 Code  Description 

https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202311-discrimination-harassment-shared-ancestry.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202311-discrimination-harassment-shared-ancestry.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202311-discrimination-harassment-shared-ancestry.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/202106-titleix-noi.pdf?_cldee=YmxhaWZtYW5AY3NiYS5vcmc%3d&recipientid=contact-a1fe1b1b458fe61180ef005056b02a09-2649c94bee724cf58c51a008ab8c6b92&esid=a7f7c74b-7cd3-eb11-8145-005056b02a09
https://www2.ed.gov/about/offices/list/ocr/docs/202106-titleix-noi.pdf?_cldee=YmxhaWZtYW5AY3NiYS5vcmc%3d&recipientid=contact-a1fe1b1b458fe61180ef005056b02a09-2649c94bee724cf58c51a008ab8c6b92&esid=a7f7c74b-7cd3-eb11-8145-005056b02a09
https://www2.ed.gov/about/offices/list/ocr/docs/202106-titleix-noi.pdf?_cldee=YmxhaWZtYW5AY3NiYS5vcmc%3d&recipientid=contact-a1fe1b1b458fe61180ef005056b02a09-2649c94bee724cf58c51a008ab8c6b92&esid=a7f7c74b-7cd3-eb11-8145-005056b02a09
https://www2.ed.gov/about/offices/list/ocr/docs/202106-titleix-noi.pdf?_cldee=YmxhaWZtYW5AY3NiYS5vcmc%3d&recipientid=contact-a1fe1b1b458fe61180ef005056b02a09-2649c94bee724cf58c51a008ab8c6b92&esid=a7f7c74b-7cd3-eb11-8145-005056b02a09
https://www2.ed.gov/about/offices/list/ocr/docs/antisemitism-dcl.pdf?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://www2.ed.gov/about/offices/list/ocr/docs/antisemitism-dcl.pdf?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://www2.ed.gov/about/offices/list/ocr/docs/lgbtqi-student-resources-toolkit-062023.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/lgbtqi-student-resources-toolkit-062023.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/lgbtqi-student-resources-toolkit-062023.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/202107-qa-titleix.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/202107-qa-titleix.pdf
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EDKcIwRf3fjtved0Yu3dnw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20230824.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20230824.pdf
https://legalservices.csba.org/
http://www.firstamendmentcenter.org/
http://www.cifstate.org/
http://oag.ca.gov/
http://www.casafeschools.org/
http://www.csba.org/
http://www.cde.ca.gov/
http://www2.ed.gov/ocr


 0410  Nondiscrimination In District Programs And Activities 

 0415  Equity 

 0450  Comprehensive Safety Plan 

 1240  Volunteer Assistance 

 1312.1  Complaints Concerning District Employees 

 1312.1  Complaints Concerning District Employees 

 1312.2  Complaints Concerning Instructional Materials 

 1312.3  Uniform Complaint Procedures 

 1312.3  Uniform Complaint Procedures 

 1312.4  Williams Uniform Complaint Procedures 

 1312.4-E PDF(1)  Williams Uniform Complaint Procedures 

 1340  Access To District Records 

 1340  Access To District Records 

 3515.4  Recovery For Property Loss Or Damage 

 3515.4  Recovery For Property Loss Or Damage 

 3530  Risk Management/Insurance 

 3530  Risk Management/Insurance 

 3553  Free And Reduced Price Meals 

 3553  Free And Reduced Price Meals 

 3580  District Records 

 3580  District Records 

 4112.9  Employee Notifications 

 4118  Dismissal/Suspension/Disciplinary Action 

 4118  Dismissal/Suspension/Disciplinary Action 

 4119.11  Sex Discrimination and Sex-Based Harassment 

 4119.11  Sex Discrimination and Sex-Based Harassment 

 4119.21  Professional Standards 

 4119.23  Unauthorized Release Of Confidential/Privileged Information 

 4131  Staff Development 

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=gplusp8QwmODu5ToVA43cSW1Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=gI9qXaZhKFePoFjJqXy3slshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=xwyTaI31NXmPvikeplus41SYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=88NpmHmbOcNXnqEt5qkXHQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=kliKzdgo16b6cj3cebtF2g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=MGz33QPlZUvaJR8JwbUFPw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=pVfk3xlNNL9yseYLMce8aA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=l7OJfA96eceIK9UyzTdt3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EwOd6vGsSMVhE0oOZEfiplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=00Umg8oITqwZV3T2OdYRZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=4lTaVFCcA116TmonHE4F2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=daI8NXUzVZGlslshHcNe8veSw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=9D6BnHfjPAhKiRjtslshzrLjA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=9DqaxhEGIYsvplusbsIplusSqrOA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=5ILriU2djWo6VEnsbZBXHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=CwplusKx8dPHFkoFsplusDnAAWbg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=b8ZPTUZ1ZslshNTHplusNvl6yvQg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=VepYi5vfqSnFW3a7Ir4f8A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=JNEB1DxLDRnCDRBCknFSBA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=CVslshxX5gs4CHNTuBy2KL7lg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=fOFah3f7Yy1ut36IqplusApluswg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=7CTmPfWslshxY6YslshQmYvl4Bdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=dpVd2tpu4FPoL5vxplusfcnWQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=8u8xtY7GBbNuzYNtmyslsh3qQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EmtQJnTsFyy9cplusyCgkLNUw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=G0X4F64ULHb5E9Raslsh1rkPQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=hvNwFD93uhu0nJRpuxLntQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=Z7m101Jl5MgPlXMxVbdl6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=YcyWAYGOgWxDCt0oPILuaA==


 4212.9  Employee Notifications 

 4219.11  Sex Discrimination and Sex-Based Harassment 

 4219.11  Sex Discrimination and Sex-Based Harassment 

 4219.21  Professional Standards 

 4219.23  Unauthorized Release Of Confidential/Privileged Information 

 4231  Staff Development 

 4312.9  Employee Notifications 

 4319.11  Sex Discrimination and Sex-Based Harassment 

 4319.11  Sex Discrimination and Sex-Based Harassment 

 4319.21  Professional Standards 

 4319.23  Unauthorized Release Of Confidential/Privileged Information 

 4331  Staff Development 

 5000  Concepts And Roles 

 5030  Student Wellness 

 5111  Admission 

 5113.1  Chronic Absence And Truancy 

 5125  Student Records 

 5125  Student Records 

 5125.1  Release Of Directory Information 

 5131  Conduct 

 5131.2  Bullying 

 5131.2  Bullying 

 5132  Dress And Grooming 

 5137  Positive School Climate 

 5138  Conflict Resolution/Peer Mediation 

 5141.22  Infectious Diseases 

 5141.27  Food Allergies/Special Dietary Needs 

 5141.4  Child Abuse Prevention And Reporting 

 5141.52  Suicide Prevention 

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=O1jcM3N4D2slshhH6wZslshCplusplusJw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=N2hTBplusybE2KfL1SN3Wzksw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=nBslshQsQZLjXWEGpCSxZ3Yplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=QSP2mqPpbV8B32ZDayDkSQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=slshI4deyIY30GHzRsl96w7Zg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=QffsRlhmbfyQ774JyvWwuQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=RSOQDBqXG2qGnDOJE2CFig==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=a0GTSIna3nQCA1JNgYNslshMw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=KFQCETpRpluswaPttZQ5RUllw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=4bvbK3slshgbIu9fhyGslshnljNg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=9XTxYNwqpUdeknLjCHlkMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=MWLyC3VslshP2kOVh1WzBc9Sw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=imh8dcUmeuu6aH8Ml9yHmQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=sSxnyInhayZOslshjl1fWk8GQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=pplusOvHsZ4NTAwBEP8jwKRsA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=eS1uHl3LywllkEYo0Te83g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EhVt60ScONOgQ9MBkUxRhg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=mf1b01plusK5624OFvNlhDjfA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=9OA4Pslsh4DX96Z9rm2fIeeRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=pDslshhkhWQ35CuTqDIIJoMwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=yYH94sslshxlWbp6IpslshJRHrRg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=cEZcX8YfVOzhXd5iQV8mxQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=GC79MplusvURpZzgm4JkYqBJQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=zNaKlaqJslshFyMhMFrx08BGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=MRtfDDWUfjhmguZ1gS01xA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=PwRDF5MBreS48l9E24r0Ww==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=TKYyHHtDvrcpuY7FbKvslshzg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=9YNiCJ4vRX86RWWmtFFEyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=7biRfQNRSUjqi8mWHhKYtw==


 5141.52  Suicide Prevention 

 5144  Discipline 

 5144.1  Suspension And Expulsion/Due Process 

 5144.1  Suspension And Expulsion/Due Process 

 5144.2  Suspension And Expulsion/Due Process (Students With 
 Disabilities) 

 5145.12  Search And Seizure 

 5145.2  Freedom Of Speech/Expression 

 5145.6  Parent/Guardian Notifications 

 5145.7  Sex Discrimination and Sex-Based Harassment 

 5145.7  Sex Discrimination and Sex-Based Harassment 

 5145.71  Title IX Sex Discrimination and Sex-Based Harassment 
 Complaint Procedures 

 5145.9  Hate-Motivated Behavior 

 5146  Married/Pregnant/Parenting Students 

 6142.1  Sexual Health And HIV/AIDS Prevention Instruction 

 6142.8  Comprehensive Health Education 

 6143  Courses Of Study 

 6144  Controversial Issues 

 6145  Extracurricular And Cocurricular Activities 

 6145.2  Athletic Competition 

 6145.2  Athletic Competition 

 6153  School-Sponsored Trips 

 6159.4  Behavioral Interventions For Special Education Students 

 6159.4  Behavioral Interventions For Special Education Students 

 6161.1  Selection And Evaluation Of Instructional Materials 

 6161.11  Supplementary Instructional Materials 

 6163.1  Library Media Centers 

 6163.4  Student Use Of Technology 

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=DFPplusZxDkIrfxQ7DM4kk1kw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=WGpxWsVIRVZHpTjtYzjsog==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=zcMvrpslrMZfFjopYWCb5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=KrrH3Y0QDn2KrD5TYC7Dhw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=q68rSGl3qn7IkVXesOKyOA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=q68rSGl3qn7IkVXesOKyOA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=BpDaq3uhvr43drv7pe220Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=D4tAzeilIplushusRn9dgy1slshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=VMOy2KD0OWDupFITM0zLUA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=XmKxFSRU3sGGmTmEWz1MDA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=Pu518GdgP9JPslshZt1J6plus3Dg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=ewizDzEkgqT5vYRgACp8xw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=ewizDzEkgqT5vYRgACp8xw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=F3Dhuga62BwLj3Q8YEKvRA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=cdolKjO0kECslshRS58byHplusyQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=wqLbmJNUxn9JjfB8VoE9GQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=pyZr6pJuwOVkBunxIkI5xg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=X6lKGIH76xpluswHc2ldAvheg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=RnHpa0AbPONgXpHA98JAbw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=EJ6ekgAy1Ckrlrjo5Us8QA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=3B65kHurGC2slshYlCHce6oew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=WmMeplusDmMGJOuawg6mdMTGg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=Gcplusw12NuD7MwIUNrCVVfFQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=PhJNBWeOrVpluseQvQDSJ7sxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=5Zd3XPT2DYiThZJOtjuavw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=8RBxiVidUweHvte5qSGgHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=VSUydMiZAjr9Cplus3maciEPQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=M3TgrgQwMhCgrl37Oeeslshzw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=wpjPtBNse6fgBakPorvMOQ==


 6163.4-E PDF(1)  Student Use Of Technology 

 6164.2  Guidance/Counseling Services 

 6173.1  Education For Foster Youth 

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=P4VjI3nri0PslshYJclVdajcA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=G1nhTr6vZUH0dLikq1xD2g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030499&revid=GHkwQquABys0igE00hZswQ==

